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                     CANYON HILLS COMMUNITY CHURCH is a thriving church community located  
            in the suburbs of Seattle.  Planted in 1995, the church has grown to more than 4,000  
      weekly worshipers on its Bothell campus.  In addition, Canyon Hills reaches beyond the 
local community and extends to over 25 countries worldwide through its flourishing global 
partnerships.  Your future colleagues will inspire and challenge you to use your gifts to 
further the CHCC mission of “making more and better disciples of Jesus Christ.” Community, 
creativity, and collaboration are at the heart of the workplace at Canyon Hills.  Are you 
interested in making an impact with the good news of the gospel?  Join us.

T H E  R O L E  AT  A  G L A N C E :
We are seeking a Digital Designer who is committed to the mission of Canyon Hills 
Community Church, understands visual communications, and is gifted at creating digital art 
for ministry.  We are looking for a person who has an eye for design and modern graphics, 
thrives in a deadline-driven work environment, and can contribute to a high-performing 
team working to impact the community with the gospel. 

W H Y  T H I S  R O L E  I S  I M P O R TA N T  T O  C A N Y O N  H I L L S :
Communication is at the heart of mobilizing every ministry for maximum effectiveness.  
Using creativity through digital design and production, the Digital Designer will join the 
creative forces of the Communication Team to further the mission of the church by  
saturating the church community and greater Bothell area with excellent gospel-rich and 
God-glorifying content.

I N  Y O U R  N E W  R O L E ,  Y O U  W I L L :
■ Support the Senior Pastor and Executive Pastor in carrying out the mission and vision of 

the church

■ Contribute to the design for all promotion packages at the church 

■ Create designs for all church-wide events (Easter, Christmas, etc.) in collaboration with the 
rest of the Communication Team

■ Take all promotion material created and adapt it to fit our current printed and digital 
deliverables. This includes reworking design to fit social media, website, app, Sunday 
services, and any other digital or print media

■ Create new and edit existing sermon/service related slide decks. This includes: Main 
Point Slides; Scripture Slides; Classroom TV Slides; Lower Thirds; find new worship 
backgrounds/that match the look and feel of set changes/sermons series

■ Create fresh and clean (regularly updated) pre-service announcement slides for ministries 
and upcoming events

■ Oversee  Social Media direction and strategy

■ Update and manage the Canyon Hills mobile app with current content and graphics

■ Work in conjunction with the Print Designer to create custom and original graphics to 
share the gospel through our printed platforms

■ Create, develop, and lead a team of design volunteers to help with church design 
campaigns as needed. 

■  Assist with Print Design as needed



■ Regularly research and implement the latest graphic design trends and strategies

■ Perform ther duties as assigned by the Director of Communication.

I N  T H I S  N E W  R O L E  Y O U  W I L L  R E P O R T  T O :
Director of Communication

C U LT U R E  O F  T H E  C O M M U N I C AT I O N  T E A M  AT  C A N Y O N  H I L L S :
■ Our team strives to make more and better disciples of Jesus Christ by using communication to inform, 

equip, and inspire our congregation.

■ We foster a culture of humility – where the best idea always wins.

■ We expect excellence – we work hard with care and intense attention to detail to share the Gospel in the 
best way possible. 

■ We have a heart for innovation – the Gospel is the greatest story ever told and we constantly ask 
ourselves if there is a better way to tell it.

■ We nurture a culture of replication and multiplication. If you are not replicating yourself, you are missing 
an opportunity.

■ Our team likes to have fun. We think you should love the work you do and love the people you get to do 
it with. 

■ We believe that we were designed to be creative. We spend time weekly getting better at what we do by 
honing our crafts.

■ We enjoy quarterly days of prayer and fasting to delight in the Lord.

W H AT  Y O U  W I L L  N E E D  T O  S U C C E E D :
■ A growing relationship with Jesus

■ A Bachelor degree or equivalent work experience

■ 5+ years experience in this field

■ Expertise in graphic design (proficiency with the Adobe Creative Suite: Photoshop, Illustrator and 
InDesign)

■ Creative thinking and strong work ethic

■ Excellent communication skills 

■ Ability to multi-task and meet deadlines

■ Results-oriented mindset, with strength in collaboration and inspiration

■ Servant leadership—with the ability to thrive in a dynamic and collaborative environment

■ Supports and lives within the CHCC Statement of Faith

■ Commitment to the mission and purposes of CHCC

■ Membership at CHCC upon hire

W H Y  C H O O S E  C A N Y O N  H I L L S ?
We believe a church should be one of the best places to work, where staff love their jobs, enjoy their 
teammates, and maximize their gifts for effective ministry.  In addition, we believe the church should take 
care of their employees through competitive salaries and comprehensive benefits.  Canyon Hills staff 
members are well-loved and cared for. Full-time employees enjoy a compensation package including: 
healthcare (with dental and vision); health savings account (HSA); a generous retirement match; and life 
insurance.  We also offer unique professional development opportunities —opportunities to travel globally 
for missions, and resources to help you love your work and develop your gifts and abilities. 



■ Planted in 1995, Canyon Hills has grown to be one of the largest church communities in the greater Seattle 
area with over 4000 weekly worshipers.

■ Through the generous support of Canyon Hills, 27 Global partners take the mission of making more and 
better disciples around the world.

■ The local community is shown the love of Jesus through the compassionate ministry of the Canyon Hills 
Food Bank.

■ More than 2000 members participate in one of 190 Life Groups offered for community and Christian 
growth. 

■ The Canyon Hills Counseling ministry is certified through the Association of Christian Biblical Counselors 
and offers hope through individual counseling sessions and support groups (we call them Hope Groups).

■ College-level courses are offered throughout the year through the Canyon Hills School of Discipleship, 
challenging members to go deeper in their faith.

■ Canyon Hills Worship not only provides passionate weekly worship experiences but, through Dream 
Records (a subsidiary of Capitol Records), provides recordings for the church to worship with throughout 
the year.

■ Excellent ministry provided for children and students, draws many to the Canyon Hills family. 

O U R  S TA F F  C O R E  VA L U E S :
More than words on a page, our staff values drive our actions and impact every level of our practice. We’re 

building a work culture that allows our staff to use their gifts for the glory of God and the mission of Canyon 

Hills Community Church. 

■ GOD-GLORIFYING, GOSPEL-CENTERED, AND BIBLICALLY-SOUND MINISTRY:  
We are a local expression of the bride of Christ, with one mission: to make more and better disciples  
of Jesus. 

■ CRAZY CARE:  
We recognize that love is proof of our discipleship, and so we are committed to over-the-top love and care 
for people.

■ CRUSHING-IT EXCELLENCE:  
We don’t do our work for ourselves or for others, we do it to glorify God. If there was ever a place to “crush-
it,” this is it!

■ RIDICULOUSLY RESPONSIVE:  
The best way we can demonstrate to others that they are important and matter to us, is to be ridiculously 
responsive in our response to fellow staff, church members, or others. 

■ UNREAL TEAMWORK:  
We are all in this together, and while we all have our individual jobs, we will come alongside and support 
one another whenever possible. 

■ FREEDOM TO FAIL:  
We recognize that not every idea is a good one, and sometimes you don’t know until you try. We have a 
culture where everyone is growing, thriving, and learning from their mistakes.

■ OVER-THE-TOP COMMUNICATION:  
We realize that ministry is much more effective when there is clear communication. We make it a priority 
to clearly communicate with staff, volunteers, and our church family.

■ CONTAGIOUS FUN:  
While we are here to work hard and accomplish all that God has called us to do, we want to have a great 
time doing it by making the work environment enjoyable and fun. 


